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 Pupil Nondiscrimination Self-Evaluation – Status Report 
 

o “Implementation Strategies and Timeline” 
  Section I - General Overview of PI-9 Pupil Nondiscrimination  Introduction to the Pupil Nondiscrimination Self Evaluation 

(Source - DPI website: http://dpi.wi.gov/sped/pupil-nondiscrimination/self-evaluation )  
The pupil nondiscrimination program provides technical assistance to local school districts, parents and school district residents on matters relating to nondiscrimination and equality of educational opportunity under state law and related federal laws, and the pupil discrimination complaint and appeal process under state law and rules. (Section 118.13, Wis. Stats. and PI 9, Wis. Admin. Code). The pupil nondiscrimination program also assists the State Superintendent resolve appeals of local school district decisions on pupil discrimination complaints. 
 History of Wisconsin's Pupil Nondiscrimination Law 
Wisconsin has a strong and longstanding commitment to providing equitable education for all pupils. When the Wisconsin Constitution was adopted in 1848, it called for tuition free schools open to all pupils of all races and religious beliefs. In 1949, it became illegal for a school board to exclude any pupil from public school based on religion, nationality, color, or race or to maintain separate schools to achieve exclusion. This act, created in 1949, was Wisconsin's initial pupil nondiscrimination law. 
In 1975, this law was revised in response to the implementation of several federal laws. These federal laws included the Federal Civil Rights Act of 1964 that prohibits discrimination on the basis of race, color, or national origin, Title IX of the Education Amendments of 1972 that prohibits discrimination on the basis of sex, and Section 504 of the Rehabilitation Act of 1973 that prohibits discrimination on the basis of disability.  
Based on these federal statutes, Wisconsin's state law was revised in order to expand its coverage and to protect additional groups. Specifically, sex, physical condition, and developmental disability were added as protected categories, and discrimination was further prohibited in "obtaining the advantages, privileges and courses of study in public schools throughout the state." In 1983, a provision was added to require school districts to make program modifications and services available to pregnant and school-age mothers to enable them to continue their education. 
The 1985 budget bill, Act 29, repealed this law, and created s. 118.13, Stats., in its current form. The new statute required the state superintendent to promulgate administrative rules, 
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which became effective in 1987. These rules established procedures and enforcement mechanisms for compliance with Wisconsin's pupil nondiscrimination law. Wisconsin's nondiscrimination law has remained primarily unmodified since the promulgation of the rules. The only significant revisions occurred in 1991 with the addition of "religion" as a protected class and in 2006 with the amendment to exclude single-sex classes and schools from the general prohibition against discrimination. 
Wisconsin's Pupil Nondiscrimination Laws 
Under s. 118.13, except as provided in s. 120.13 (37m), no pupil may be excluded from a public school, or from any school activities or programs, or be denied any benefits or treated in a different manner because of: 

 sex  
 race  
 religion  
 national origin (including a student whose primary language is not English)  

 ancestry  
 creed  
 pregnancy  
 parental status  
 marital status  
 sexual orientation  

 physical disability  
 mental disability  
 emotional disability  
 learning disability 

Each school district is required to designate an employee of the school district to receive complaints regarding discrimination under Wisconsin's pupil nondiscrimination law 
School District Self-Evaluation of the Status of Pupil Nondiscrimination and Equality of Educational Opportunities 
PI 9.06, Wis. Admin. Code, requires that every school district evaluate and prepare a written report on the status of nondiscrimination and equality of educational opportunity in the school district - the School District Self-Evaluation of the Status of Pupil Nondiscrimination and Equality of Educational Opportunities - at least once every five years on a schedule determined by the state superintendent. The Department of Public Instruction (DPI) uses data from the evaluation reports to comply with reporting requirements under § 118.13(3)(a)(3), Wis. Stats. 
Future of evaluations and evaluation reports: 
Since the 1986 implementation of PI 9, Wis. Admin. Code, state and federal law have required the development of our current results-based accountability system collected by individual student identification (the Wisconsin School Performance Report (SPR) was created in 1991 with the passage of § 118.35, Wis. Stats.; the federal No Child Left Behind Act of 2001 added data requirements that led to the development of the Individual Student Enrollment System, implemented SY 2004-2005). In addition, DPI and the U.S. Department of Education require districts to submit school- and district-level data on a variety of measures. 
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All but three of the required data elements under PI 9.06, Wis. Admin. Code, are collected via reports required since the passage of PI 9, Wis. Admin. Code. Because districts can and do meet most of the data requirements through other submitted reports, DPI has significantly revised the instructions and reporting requirements regarding the self-evaluation. 
Districts will continue to submit annually the Compliance Report - Pupil Nondiscrimination and Educational Equity Report (form PI 1197-B), which identifies the designated employee of the school district to receive complaints regarding discrimination under § 118.13, Wis. Stats., and PI 9, Wis. Admin. Code, and the number of complaints received during the year, a description of each complaint and its status (PI 9.07(2), Wis. Admin. Code). 
CYCLE I     Between 1989 and 1994, Wisconsin school districts evaluated the status of pupil 
nondiscrimination and equality of educational opportunity within their own districts and then reported on their evaluation to the Department of Public Instruction.  This process is referred to as Cycle I.  The focus of Cycle I was primarily on whether compliance had been achieved with the procedural requirements established under s.118.13, Stats., Wisconsin’s pupil nondiscrimination law.  School districts were asked, for example, whether the requisite nondiscrimination policies and procedures had been developed and implemented.  CYCLE II     In 2000-2001, districts were required to conduct a second self-evaluation, which 
was referred to as Cycle II.  The Cycle II evaluation required more than an assessment of whether compliance has been achieved with the procedural requirements of the law.  In Cycle II, school districts were asked to assess the effectiveness of their efforts in achieving pupil nondiscrimination and equality of educational opportunity.  In other words, school districts were asked to report “how they are doing” in achieving these goals.  
Beginning in 2006, and every five years thereafter, DPI will require districts to conduct a self-evaluation regarding three data elements: 

 methods, practices, curriculum, and materials used in ... counseling...." (PI 9.06(1)(c), Wis. Admin. Code), 
 "[t]rends and patterns in awarding scholarships and other forms of recognition and achievement provided or administered by the school district" (PI 9.06(1)(f), Wis. Admin. Code), and 
 "[p]articipation trends and patterns and school district support of athletic, extracurricular and recreational activities" (PI 9.06(1)(e), Wis. Admin. Code).  . CYCLE III     During the 2006-2007 school year, districts were required to complete Cycle III of 

the self-evaluation.  Reporting requirements under Cycle III are much different than under Cycle I or II because of a detailed data analysis conducted by the department.  After a review of all data collection requirements, the department identified only three required data elements of the self-evaluation that are not currently collected and evaluated: 
 “…methods, practices, curriculum, and materials used in counseling…” (PI .05(1)(C), Wis. Admin. Code; and 
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 “[t]rends and patterns in awarding scholarships and other forms of recognition and achievement provided or administered by the school district” (PI 9.06(1)(f), Wis. Admin. Code); and  
 “[p]participation trends and patterns and school district support of athletic, extracurricular and recreational activities” (PI 9.06(1)(e), Wis. Admin. Code).   Race-Based Nicknames, Logos, Mascots, and Team Names 
 

2009 Wisconsin Act 250 allows a school district resident to object to the use of a race-based nickname, logo, mascot, or team name by the school board of that school district by filing a complaint with the state superintendent 
The law requires each school district to submit an annual compliance report to the Department of Public Instruction and periodically conduct a self-evaluation of the status of pupil nondiscrimination and equality of educational opportunity. 

District Responsibilities Under s.118.13, Wis. Stats. Questions and Answers1 1. What are the required policies under Wisconsin's Pupil Nondiscrimination law? Every school district must adopt and adhere to a written pupil nondiscrimination policy that prohibits discrimination against pupils on the basis of any of the following: sex, race, religion, national origin (including limited-English proficiency), ancestry, creed, pregnancy, marital or parental status, sexual orientation or physical, mental, emotional or learning disability. The policy must apply to all areas of school operations, including school sponsored programs and activities. Section PI 9.03, Wis. Admin. Code illustrates the scope and breadth of the required district policies by identifying many of the areas subject to the nondiscrimination policy. They include admission to classes or programs, rules of conduct and discipline, selection of instructional and library media materials, and facilities, among others. However, the pupil nondiscrimination statute applies to all aspects of district operations and programs. Therefore, the listing in PI 9.03 should be regarded as illustrative and not exhaustive. What the law requires is that the pupil nondiscrimination policy or policies that the district adopts apply to all areas. 2. What are the procedural requirements under Wisconsin's Pupil Nondiscrimination Law? The district must designate an employee to receive complaints of pupil discrimination and adopt a written procedure that addresses receiving, 
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investigating and resolving complaints of pupil discrimination. The procedure must provide for written acknowledgement of the complaint within 45 days and a written final resolution/decision of the complaint in 90 days. The written decision must inform the complainant of the right to appeal a negative determination to the state superintendent and the procedures for making an appeal. The written decision must also inform the complainant that the appeal must be made within 30 days of the district's final decision. 3. What are the notice requirements under Wisconsin's Pupil Nondiscrimination Law? The district must annually publish a class 1 legal notice of its pupil nondiscrimination policies and the name and address of the employee designated to receive complaints of pupil discrimination. A class 1 legal notice requires at least one publication in a newspaper likely to give notice in the area or to the person affected. Secs. 985.02, 985.07, Stats. In addition, a pupil nondiscrimination statement must be included in pupil and staff handbooks, course selection handbooks, and other published material describing school activities and opportunities. The district's complete pupil discrimination complaint procedure, including the designated employee's name, address and phone number, must be included in pupil and staff handbooks. 4. What are the guidelines for scholarships, awards, gifts and grants? School districts may not award or assist in the awarding of scholarships in a way that discriminates on the basis of sex, race, religion, national origin, ancestry, creed, pregnancy, marital or parental status, sexual orientation, or physical, mental, emotional, or learning disability. Sec. 118.13, Stats.; See also, Title IX of the Education Amendments of 1972, which prohibits discrimination on the basis of sex, Title VI of Civil Rights Act 0f 1965, which prohibits discrimination on the basis of race, color, and national origin; and Section 504 of the Rehabilitation Act of 1973, which prohibits discrimination on the basis of disability. School districts may administer sex-restrictive scholarships or financial aid established through wills, trusts, bequests and other legal instruments if the overall effect is not discriminatory. 34 CFR § 106.37. To determine if the overall effect is nondiscriminatory, a school district must first select students on the basis of nondiscriminatory criteria. The school district may then award all scholarships and aid, including sex-restricted scholarships. However, in doing so, none of the selected students can be denied aid or scholarships because some of the awards were originally designated for persons of the other sex. 34 CFR § 106.37 (b)(2). A district may also choose to not administer or assist in administering sex-restrict scholarships. 
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Athletic scholarships must be available for both males and females in proportion to the number of males and females participating in the interscholastic athletic programs. 34 CFR § 106.37 Scholarships or financial aid may be awarded to disadvantaged students even if they disproportionately benefit minority students, as long as they are not awarded on the basis of race or national origin. Colleges may award scholarships based on race and/or national origin if they are awarded under Federal Statutes that authorize the use of race or national origin. Colleges can award scholarships based on race or national origin if it is necessary to remedy the effects of its past discrimination or if the scholarship is narrowly tailored to create a diverse student population at that particular college or university. However, the scholarship programs cannot unduly restrict those students who are not eligible from access to financial aid. The United States Department of Education, Policy Guidance, Fed. Register Vol. 59, No. 36 (Wednesday, February 23, 1994) ___________________ 
1 The answers given are not intended to serve as legal advice and cannot substitute for legal advice or guidance in specific cases. 

                     Suggested notice for handbooks, etc…  Pupil Nondiscrimination Guidelines for Filing a Complaint under Wisconsin's Pupil Nondiscrimination Law 
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State law prohibits discrimination against a pupil because of the pupil's: 
 sex  
 race  
 religion  
 national origin (including a student whose primary language is not English)  
 ancestry 

 creed  
 pregnancy  
 marital or parental status  
 sexual orientation, and, or  
 physical, mental, emotional or learning disability 

A pupil may not be excluded from a public school (pre-kindergarten through grade 12), or from any school activities or programs, or be denied any of the benefits of school activities or programs, or be treated in a different manner for any of these reasons.  
Each public school district is required by law to have written policies that prohibit discrimination against pupils for any of the reasons listed above. Each district must also have some way for pupils, their parents or guardians, or residents of the school district to file complaints of discrimination. The school board must approve a procedure for filing complaints of discrimination. The complaint procedure must be in writing. And each school district must name an employee of the school district who will be responsible for receiving complaints of discrimination against pupils. Schools must include information about these policies and procedures in any handbooks they have for teachers, students and parents. 
If you believe the school district has discriminated against your child, you may file a complaint with the school district. You may contact the school or district office and ask for copies of the pupil nondiscrimination policies and complaint procedure. To file a complaint, follow the directions in the school district's written complaint procedure. If you have questions about the procedure, you should ask who in the school district handles pupil discrimination complaints. Contact that person and ask that person to explain the complaint process to you. 
In some cases, the complaint procedure will involve several steps. If you are not satisfied with the outcome of your complaint at the end of any step, you should go ahead to the next step, always following the instructions in the district's written complaint procedure. You should always file your complaint in writing. The school district must acknowledge your complaint within 45 days, in writing, and the final decision on your complaint must be made within 90 days. 
If you have gone through all the steps of the school district's complaint procedure and you are not satisfied with the outcome, you may file an appeal with the Department of Public Instruction. Any appeal must be filed within 30 days of the date of the school district's final action on your complaint. The Department of Public Instruction may not consider your appeal unless you have gone through all the steps of the school district's complaint procedure and a final decision has been issued by the school district. 
An appeal to the Department of Public Instruction should be in writing and signed, and should include the following information: the reason for the appeal; the facts that make you believe 
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discrimination occurred; and the relief or outcome you are requesting if you are successful in your appeal. It is a good idea to include a copy of the school district's final decision or letter to you. 
If the school district does not have a pupil discrimination complaint procedure, you may file a complaint directly with the Department of Public Instruction. The complaint should be in writing, signed, and should contain the same information that is required in an appeal: the reason for the complaint; the facts of the complaint; and the relief you are requesting. You may also file a complaint with the Department of Public Instruction if the school district does not make a decision on your complaint within 90 days. In most cases, if the school district has not made a final decision on your complaint within 90 days, the department will return the complaint to the school district to make a final decision. In an appeal, if the department determines the school district has acted in violation of the Wisconsin pupil nondiscrimination law, the superintendent can issue an order requiring the school district to comply with the law, and require that the school district develop and submit a corrective action plan to prevent further discrimination. The superintendent does not have the authority to award monetary relief, or impose or order discipline on teachers or school district staff. 
For more information about Wisconsin's pupil nondiscrimination law, you may call the Department of Public Instruction, Pupil Nondiscrimination Program. The telephone number is, (608) 267-9157. 
If your complaint is about discrimination because of race, sex, age, disability or national origin, you may also file a complaint with the Office for Civil Rights of the United States Department of Education. A complaint must be filed with the Office for Civil Rights within 180 days (about six months) of the date the discrimination occurred. You do not have to file a complaint with the school district before filing a complaint with the Office for Civil Rights, and you may file complaints with both the school district and the Office for Civil Rights if you wish to do so. OCR Contact Information 
If your complaint is about the special educational needs of a child, there is a different complaint and appeal process. For information about the IDEA complaint process, contact the Special Education Team at (608) 266-1068. 

 
 
 
 



CESA 7 Educational Equity/Diversity Services Page 11 
 

Benchmarks for an Equitable School 
The following is a list of what an Equitable School might look like. It is intended to provide an overview of best practices, and not a discussion of what would constitute minimal compliance with Wisconsin's pupil nondiscrimination law. 
An Equitable School is one which provides the leadership, environment, curriculum, support and instruction that gives every student an equal educational opportunity, and ensures that every student performs at their highest level. School leadership recognizes that achieving educational equity is a continuous process of assessment, reflection and improvement, and that equity must be integral to every aspect of school life. 
The following is a list of specific practices or strategies that an equitable school may use. The list is not intended to be exhaustive. 
Characteristics of an equitable school 
  
1. Vision 
The school has a clear mission that is committed to ensuring that every student receives an equal educational opportunity and meets high academic standards. 
2. Leadership 
Leadership's commitment to its vision is infused into every aspect of school life, including the school's set of core values, strategic plan, and school improvement efforts. 
 Teachers are assisted in assessing their needs and the necessary support is provided to ensure high quality instruction.* 
 Diversity clubs are supported financially and accommodations are given, such as release time for field trips. 
 Resources are provided to meet specific student needs such as special education programs or programs for students with limited-English proficiency. 
 Input from students, parents, businesses, staff, and community members is welcomed and encouraged by holding community forums, providing opportunities for school visits, and maintaining open channels of communication. 
 Representation of students on every school board, committee, group, publication and team is encouraged. 
 Expectations for students, teachers and staff are well publicized.* 
 Efforts to achieve the school's mission are continually assessed and improvements are made. 
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Leadership ensures that its pupil nondiscrimination polices and complaint procedures are comprehensive and effective, and that staff and students are aware of these policies and complaint procedures, and act in accordance with them 
 The pupil nondiscrimination policies apply to all areas of school operations, including all school-sponsored programs and activities. 
 The policies and complaint procedures are explained in non-technical and age-appropriate language. 
 The policies and complaint procedures are published in languages that are accessible to all parents and students. 
 Staff and students understand and are aware of the policies and complaint procedures, and act in accordance with them. 
 The procedures ensure that complaints are impartially and thoroughly investigated, and that confidentiality is maintained to the extent possible. 
 Complaints are effectively and promptly resolved. 

3. High Academic Standards 
The school provides the curriculum, instruction, classroom management techniques and support necessary so that every student is able to meet the challenge of high academic standards. 
Curriculum: 
 All children are given developmentally appropriate and culturally relevant curriculum in languages they can understand.** 
 The history, contributions, values and perspectives of diverse groups are affirmed by teachers and integrated into the school curriculum. 
 Students' first language or dialect is valued by teachers. 
 A multicultural curriculum is woven into the daily life of the school 
 Equity principles and respect for others are infused throughout the curriculum, and not limited to a particular course. 
 The curriculum is developed and presented in a way that is accessible and relevant to a diverse student audience. 
 The curriculum is free of bias and stereotyping. 

Instruction: Teachers have a passion, dedication and enthusiasm for ensuring the educational success of every child. 
 Teachers use a variety of effective instructional techniques that:  

o Provide a mix of both group and individual projects 
o Foster cooperative learning groups*** 
o Gives every student an opportunity to help teach 
o Encourage students as questioners, decision-makers and problem solvers. 
o Help build self-esteem 

 Teachers demonstrate high expectations for all students by:  
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o Using continually challenging curriculum 
o Selecting and using textbooks and other instructional materials that allow every student to meet high academic standards 
o Using flexible student grouping to guard against tracking.** 

 In planning instruction teachers have knowledge of and consider diversity by:  
o Providing opportunities for student centered learning 
o Providing opportunities for discovery-based learning 
o Providing opportunities for tactile learning.*** 
o Recognizing that verbal and nonverbal communication is influenced by culture, group membership and experience. For example, students may use differing eye contact, facial expressions, personal space, and volume when speaking. 
o Addressing diverse communication and learning styles. 

 Teachers encourage respectful and critical viewpoints, multiple perspectives and experiences to be expressed. 
 Teachers assessment of students is aligned with instruction and interwoven within instructional process 

Classroom Management: Classroom management contributes to improved academic achievement by: 
 Using disciplinary methods that are consistent and fair. 
 Continually praising and encouraging every student.*** 
 Designing space so that students can engage in cooperative learning 
 Experimenting with background music to block out distractions 
 Organizing study groups 
 Using artwork, posters and other visual displays that reflect and respect diversity. Provide students with an opportunity to participate in the selection, display and rotation of these materials. 
 Providing a variety of informal classroom settings that allow freedom of movement.*** 
 Providing opportunities for all students to be leaders at different times. 

Support Services: Provide well-developed guidance, pupil services, and learning support programs that address individual needs and ensure that all students succeed. 
 "School counselors help teachers to design classroom activities that strengthen students' academic, social, personal, and career skills."** 
 Counselors establish strong links to the community, and connect students and families with services not available at school.** 
 Counselors are (collectively) proficient in every language spoken by students and families, or can easily access needed translators.** 
 Counselors have high expectations for all students, provide information, choices and options, and encourage all students to realize their goals. 
 Counselors encourage all students to take courses in the core academic areas. 
 Counselors provided information, choices and options for all students. 



CESA 7 Educational Equity/Diversity Services Page 14 
 

4. Standards of the Heart 
 Provides a school that is "safe, attractive and free from prejudice.".** 
 The school environment fosters and promotes respect and caring.** 
 Discipline is firm, fair and consistent.** 
 School mascots, emblems, team names and logos are free from bias or stereotyping and do not perpetuate past discrimination. 
 Pictures and information about diverse groups and cultures are exhibited. 
 Orientation programs address the needs of all students and make every student feel welcome. 

5. Family and Community Involvement 
 Partnerships with parents and the community are established.* 
 It is recognized that parents of differing cultures may view their roles differently. 
 Teachers value parent participation and effectively communicate their expectations. 
 The school provides a variety of ways in which parents can participate and contribute.* 
 Transportation, childcare, and other support is provided to enable parent participation. 
 Parents have high expectations for their children. 
 Parents help and encourage their children with homework assignments. 
 Parents provide a suitable space for study.* 
 Parents and community members are asked to serve as role models and mentors, and attention is paid to diversity and nontraditional roles. 
 All parents are involved in the decision-making and learning process.** 

6. Professional Development 
 Staff is given the knowledge, skills and tools to help ensure that every child receives an equitable educational opportunity and meets high academic standards. 
 Resources are allocated for professional staff development on equity related issues. 
 Staff has been trained to recognize and prevent pupil harassment. 

7. Evidence of Success 
 Staff uses multiple assessment tools to gauge student achievement. 
 Disaggregated data shows that all students are meeting high academic standards. 
 Achievement, demographic, programs, and perception data is disaggregated and used to continually improve instructional methods and curriculum. 
 Assessment and testing instruments are fair and unbiased. 
 All students attend school and graduate. 
 Students and staff report a positive school environment that is free of harassment or bullying. 
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Wisconsin State Statute 118.13 and Administrative Rule PI 9.06 
 

Wisconsin State Statute 118.13 Administrative Rule PI 9.06 
 118.13  Pupil discrimination prohibited.  (1)  No person may be denied admission to any public school or be denied participation in, be denied the benefits of or be discriminated against in any curricular, extracurricular, pupil services, recreational or other program or activity because of the person’s: -Sex -Ancestry -Sexual orientation -Race -Religion -National Origin -Creed -Pregnancy, marital or parental status -Physical, mental, emotional or learning disability 
 

 PI 9.06  Evaluation.  (1)  In order to provide the information necessary for the state superintendent to report on the compliance with s. 118.13, Stats., as required under s. 118.13 (3) (a)3., Stats., each board shall evaluate the status of nondiscrimination and equality of educational opportunity in the school district at least once every 5 years on a schedule established by the state superintendent.  The evaluation shall include the following: a) School board policies and administrative procedures. b) Enrollment trends in classes and programs. c) Methods, practices, curriculum and materials used in instruction, counseling, and pupil assessment and testing. d) Trends and patterns of disciplinary actions, including suspensions expulsions and handling of pupil harassment. e) Participation trends and patterns and school district support of athletic, extracurricular and recreational activities. f) Trends and patters in awarding scholarships and other forms of recognition and achievement provided or administered by the school district. g) School district efforts to achieve quality of education opportunity and nondiscrimination. (2)  The board shall provide an opportunity for participation in the evaluation by pupils, teachers, administrators, parents and residents of the school district. (3)  The board shall prepare a written report of the evaluation which shall be available for examination by residents of the school district. 
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General Instructions for the Pupil Nondiscrimination Self Evaluation 
  This document is intended to assist Wisconsin school districts in conducting the required evaluation on the status of pupil nondiscrimination and equality of educational opportunity and in fulfilling the reporting requirements.  The instructions should be used in conjunction with other online instructional materials and provide districts with the tools necessary to comply with PI 9.06, Wis. Admin. Code.    Requirements:  General Instructions During school year 2016-17, all districts must:   1. Evaluate the status of nondiscrimination and equality of educational opportunity in the school district. The evaluation shall include the following:  

  Methods, practices, curriculum and materials used in counseling;  
  Participation trends and patterns and school district support of athletic, extracurricular and recreational activities; and  
  Trends and patterns in awarding scholarships and other forms of recognition and achievement provided or administered by the school district.       2. Provide an opportunity for participation in the evaluation by pupils, teachers, administrators, parents and residents of the school district.       3. Prepare a written report of the evaluation which shall be available for examination by residents of the school district.       4. Assure the department the evaluation has been completed.   REQUIRED PARTICIPANTS PI 9.06(2) requires school districts to provide an opportunity for pupils, teachers, administrators, parents, and residents to participate in the self-evaluation process. 

 Benchmarks 
  Participants are representative of the diversity within the school community. 
  Information about the self-evaluation process, and the opportunity to participate, is 

accessible to everyone within the community. 
 
PROCESS School districts are not required to use any particular process in conducting the self-evaluation. Each individual school district should choose a plan that will work best for that district. The department recommends the following as basic structure for the self-evaluation: 1. School district staff assemble relevant data/evidence. 
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2. School district establishes a self-evaluation team composed pupils, teachers, administrators, parents, and community members. 3. Self-evaluation team reviews the assembled data/evidence. 4. Self-evaluation team makes findings and recommendations for improvement based on the review of the assembled data/evidence. 5. School district staff prepare a self-evaluation report based on the findings recommendations of the self-evaluation team. 
  Benchmarks 

 The self-evaluation process addressed the status of nondiscrimination and equality of 
educational opportunity in all three required areas of inquiry. 

 Students, teachers, administrators, parents, and community members actively participated in 
the self-evaluation process. 

 REPORT School districts are not required to use any particular format for the report. Each individual school district should choose a report format that will work best for that district. The department recommends the following structure for the report: 1. A summary of the self- evaluation process. 2. A summary of the findings of the self-evaluation team. 3. A summary of the recommendations for improvement made by the self-evaluation team. 4. A plan for achieving recommend improvements. The school board must review and approve the self-evaluation report. The written report of the self-evaluation shall be available for examination by residents of the school district.  Benchmarks 
 The self-evaluation report has been reviewed and approved by the school board. 
 The self-evaluation report is available to all school district residents. 

ASSURANCE The self-evaluation must be complete and the school district must submit an assurance regarding the self-evaluation to the department no later than April 1, 2017.  Benchmark 
 The self-evaluation assurance is on file at DPI. 

 A CAUTION REGARDING DATA:  In conducting the evaluation, all relevant data and information, from all available sources, should be considered and evaluated by the evaluation team or committee. This may include data that has already been submitted to the department.  In responding to questions concerning trends and patterns, the department suggests that data from at least the past three years be reviewed. This is necessary for an accurate assessment.  Numerical data should be disaggregated on the basis of race, national origin 



CESA 7 Educational Equity/Diversity Services Page 18 
 

(including students with limited-English proficiency), sex and disability, unless such disaggregation violates student confidentiality.    Take care to avoid disclosure of confidential information about small groups of students, either directly or indirectly. A group is considered small if the number of students in the group is five or less. Indirect disclosure occurs when data are reported both for all students in a group and for a large subset of this group leaving only a small subset not reported. Sometimes, you will be unable to report data about groups larger than five in order to avoid possible indirect disclosure of confidential information about the smaller group.   The disaggregated data should be compared with overall enrollment data to determine if there is proportionate representation. If a significant disparity exists, the district should then consider what factors might influence this trend.  In responding to questions that do not involve disaggregated pupil data, all of the protected groups listed under Wisconsin’s Pupil Nondiscrimination Law, sec. 118.13, Stats., should be considered.  
Benchmarks   
 Identifying student information and records are kept confidential during the self 

evaluation process.   
 The self-evaluation report does not include any confidential student information.   

Technical assistance: The Department of Public Instruction is committed to providing technical assistance and support to school districts in conducting this evaluation and fulfilling reporting requirements.   You may contact the Pupil Nondiscrimination Program Consultant with questions or comments:  Paul Sherman  paul.sherman@dpi.wi.gov  (608) 267-9157    Businesses, CESA Equity Leaders, colleges or universities, community organizations, elders or tribal agencies, private equity consultants, and parents may also be able to offer expertise, assistance and support.     THE REPORT SHOULD NOT INCLUDE ANY CONFIDENTIAL STUDENT INFORMATION. In addition to student-specific information (i.e., information found in pupil records or in a complaint involving a student), you may not include data that directly or indirectly discloses confidential information about small groups of students.     
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Section II - Contributors to the Pupil Nondiscrimination Self-Evaluation Status Report PI-9.06(2)  
The following individuals were responsible for the development and writing of the Pupil Nondiscrimination Self Evaluation Status Report:  Name Position 
Ben Koepsell School Counselor 
Ann Roy Director of Student Services 
Jacob Beschta Athletic Director 
Mike Nikson Technology Director  
Luke Goral Principal 
  

 
 Opportunities to Participate in the Development of the Pupil Nondiscrimination Self-Evaluation Status Report PI-9.06(2)  
Opportunity for participation in the writing and/or development of this report was offered to pupils, teachers, administrators, parents and residents of the school district in the following manner: 
x Open meeting portion of a scheduled school board meeting  
 Individual meetings  
 Focus groups for students 
 Focus groups for parents  
 Focus groups for district residents 
x Staff meeting for school personnel 
x Discussion item at an administrative meeting 
 Public notice in a local newspaper 
 Newsletter article/announcement 
 Principal bulletins article/announcement 
 Letters home to students and parents 
 Online survey or comments 
    Other:     
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Opportunities to Participate in the Evaluation of the Pupil Nondiscrimination Self-Evaluation Status Report 9.06(2)  
Opportunity to participate in the final review of this report was offered to pupils, teachers, administrators, parents and residents of the school district in the following manner: 
x Open meeting portion of a scheduled school board meeting  
 Individual meetings  
 Focus groups for students 
 Focus groups for parents  
 Focus groups for district residents 
x Staff meeting for school personnel 
x Discussion item at an administrative meeting 
 Public notice in a local newspaper 
x Newsletter article/announcement 
 Principal bulletins article/announcement 
 Letters home to students and parents 
 Online survey or comments 
 Brochure distributed 
  Other:       
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 Section III - Methods, Practices, Curriculum and Materials used in Counseling PI-9.06 (1)(c)  

This section asks the district to examine the method, practices, curriculum and materials used in counseling to determine whether all students are being included in the learning process. The district should evaluate whether there are forms of bias or stereotyping present in ability grouping and tracking and counseling strategies.  
This section generally asks the district to determine the extent to which it provides a supportive school environment for all students to ensure that all students, regardless of background and prior achievement, have an opportunity to succeed. In doing so, the district should consider all of the protected groups listed under sec. 118.13, of the Wisconsin Statutes. 
By evaluating this area, school districts will have an opportunity to: 

1. Ensure that the goals of equity and excellence for all students are demonstrated through counseling practices in the district.  
2. Determine whether and how current methods, practices, and materials influence student achievement.  
3. Identify and develop ways to ensure that every student is provided with an optimal learning environment that leads to proficient and advanced performance for all students.  

SUGGESTED QUESTIONS 
General 

1. What are the district's policies and practices regarding multiple perspectives in and through counseling?  
Relative to multiple perspectives in and through counseling, the School District of Sheboygan Falls shall not discriminate on the basis of gender, race, national origin, ancestry, religion, age, sexual orientation, pregnancy, marital or parental status or physical/mental/emotional/learning disability in its educational programs, activities or employment. 

2. The following questions pertain to the type of training counselors have received.  
 How have they been trained to recognize bias or stereotypes?  Training has included specific recognition methods of bias and stereotypes were incorporated in counselor Master Degree training.  
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 How have they been trained to recognize and present multiple perspectives in and through counseling? Training included graduate training materials that are second step research and evidence based. 
 How often has the above training occurred? Was the training optional or required? Training occurred during graduate MS degree training which is required. Additional training at an optional level 1,2and 3 training took place over the past five years for all counselors through the Wisconsin Comprehensive School Counseling Model. 
 How effective was the training in improving counseling? Extremely effective for our schools. 

Counseling  
3. How does the district ensure that bias and stereotyping are absent from counseling materials and techniques? Ongoing review of systematic counseling practices. 4. Does the district provide culturally and linguistically accessible support services to students and families? Yes through collaborative ELL services. 5. Does academic planning and support services assist students in closing the achievement gap? Yes How are counseling or student services aligned with mainstream curriculum, instruction and assessment? Through Individual and Group counseling including individual team talk conferences with parent/student. 

Recommendations 
6. What are your recommendations for improvement? How will these recommendations be implemented? Continue participation in outreach education workshops as new information is available; the staff will review, select and enroll in ongoing outreach education workshops based on school/student needs. 

Reporting 
Prepare a summary of the status of pupil nondiscrimination and equality of educational opportunity with regard to the methods, practices, curriculum, and materials used in counseling. Include in the summary your findings, analysis, supporting information, and recommendations for improvement. Also include information on how your recommendations might be implemented. Include this summary as part of your report. 

Report Data Findings: That methods, practices, curriculum and materials are all researched/evidence based. 
 
Methods of Analysis: Ongoing review of the District’s Comprehensive School Counseling Program. 
 
Support Data: Review of the Elementary, Middle and  High School Team Talk/Conferencing  data and related curriculum.  
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Recommendations for Improvement: Regular review by comparing and contrasting to other similar sized CESA 7 schools with Comprehensive School Counseling Programs. 
 
Implementation Strategies: None at this time 

 Section IV - Trends and Patterns of School District Support of Athletic, Extracurricular, and Recreational Activities PI-9.06 (1)(e) 
In this section, the district is asked to review participation trends in athletic, extracurricular and recreational activities. In doing so, the district should consider whether all of the protected groups participate and are encouraged to participate in these activities. The district should also identify any factors that might be causing or influencing these trends. 
In identifying factors, the district may want to consider whether the activities provided are relevant to, and are supportive of, all students. In other words, are activities provided that meet the interests and needs of every student? Other questions may include whether the time and location of activities are accessible to all students, whether student groups and/or activities are welcoming to diverse students, and whether information about the activities is effectively conveyed to all students and parents or guardians. The district might also consider whether students are provided with activities and opportunities to learn about and promote diversity, fairness and justice. 
In this section, the district is also asked to consider what type of support is provided to these activities. In Cycle I, districts typically examined their athletic programs for sex inequity and gave comparatively little attention to extracurricular and recreational activities. In Cycle II, districts should still consider whether equitable support is provided in its athletic programs. However, districts should also consider what type of support is provided in other extracurricular and recreational activities. Are some groups being excluded?/p>  
As a reminder, numerical data should only be disaggregated on the basis of race, national origin, sex and disability. In addition, data from at least the past three years should be reviewed when analyzing trends and patterns. Any disparity greater than 5% should be considered significant. 
For information on the nondiscrimination guidelines in interscholastic athletics, please see The Pupil Nondiscrimination Guidelines for Athletics, A Joint Publication of the Department of Public Instruction and the Wisconsin Interscholastic Athletic Association. 
By evaluating this area, school districts will have the opportunity to:  
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1. Foster and promote the goals of equity and inclusiveness in athletic, extracurricular, and recreational programs and any school-sponsored or approved activity.  
2. Determine whether current practices might deter some students from participating in these activities.  
3. Identify and develop ways to increase participation of underrepresented groups.  
4. Identify and formulate ways for students to develop and act on knowledge and skills for fairness, equity, inclusiveness, human relations and diversity.  

 
 
SUGGESTED QUESTIONS:  
Athletic programs and activities  

1. Review participation data in athletic programs and activities for at least the past three years. Review data by race, sex, national origin or disability. Identify trends and patterns. School District of Sheboygan Falls (SDSF) currently does not maintain participation data for more than 1 year. In reviewing the participation data for the 2010-2011 school year we have found that our racial and ethnic sub-groups to be so small as to prevent us from even listing participation numbers within this report; to do so would reveal these student’s personal information.  
2. Are effective procedures in place to track participation in athletic programs and activities by race, sex, disability, and national origin? Currently SDSF does not have effective procedures in place to track participation in athletic programs and activities by race, disability, and national origin. The only tracking information the SDSF keeps on file is the student-athletes gender. The information is collected, sent to the Department of Public Instruction (DPI) and kept at SDSF for a period of 5 years.  
3. In responding to the following questions, review interscholastic athletic opportunities for male and female students.  

a. Are interscholastic athletic opportunities for males and females provided in numbers substantially proportionate to their respective enrollments in the district? School District of Sheboygan Falls offers an equal number of athletic opportunities to males and female. 2010-2011 high school population for SDSF is 557 of that 49% are female and 51% are male.  b. Are the opportunities comparable in scope and type? SDSF offers athletic opportunities the sports opportunities where traditionally appropriate: basketball, cross-country, soccer, and tennis. SDSF also offers co-educational athletic teams in golf and track and field.  c. If not, can the district show a history and continuing practice of program expansion for the underrepresented sex? When tradition dictates that a sport is a single-gender sport we offer comparable sports for males and females: baseball-softball, football-volleyball, hockey-swimming, and wrestling-dance. 
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d. If not, can the district demonstrate that the interests and abilities of the members of the underrepresented sex have been fully and effectively accommodated by the present programs? We offer comparable sports for males and females: baseball-softball, football-volleyball, hockey-swimming, and wrestling-dance. 
4. Review the district's separate interscholastic athletic programs for males and females. Is equitable support provided in the following areas:  

a. Coaching and other staff salaries: Salaries for coaching positions are as determined by the collective bargaining agreement between the SFEA and SDSF. The athletic department area of discretion, in terms of coaches’ salaries, only is used when 2 or more coaches are sharing a position. Then the athletic director may assign a percentage to each coach dependent on the time commitment made by each coach. The criteria for such a split are time committed to the program. If a coach is not able to make part of the season because of another commitment then they would receive the smaller portion of the salary. b. Provision of uniforms: In 2006, SDSF, instituted a uniform rotation where every sport would be budgeted to spend X amount of dollars on their uniforms. The amount of which is dependent on the average of participants in each particular sport. (I have included a copy of the excel spreadsheet I was given that takes care of this process) The process of purchasing and providing a uniform is covered in the Coaches’ handbook. c. Equipment and supplies: When determining the budget for each sport the athletic director, business manager, superintendent, and coaches take into account the cost of equipment and supplies that must be replaced regularly for each sport. d. Scheduling of games and practice times: At SDSF the scheduling of facilities is done through a facilities request process, as describe in SDSF By-Laws and Policies 7510,  school-sponsored sports are given first priority with no preference for male or female sports or activities. The scheduling games, dates and number, is determined by the WIAA and the Eastern Wisconsin Conference(EWC) regulations.(I’ve attached a copy of our facility request form and Policy 7510)  e. Provision of transportation: Each team’s transportation is dependent on the number of away games, distance traveled, and size of team. A sport with a larger number of participants, such as, football may receive a bus whereas; a smaller team such as, cross-country may receive a van. f. Opportunity to receive experienced coaching, academic tutoring, medical, or other type of services: SDSF contracts its medical training staff through the Aurora Sports Medicine Institute (ASMI) and our trainer provides his service time to all athletes who are currently participating in sports. ASMI also provides an athletic trainer for all home events, if a conflict arises; ASMI places the trainer at the sport with the higher incidence of injury. After every season the athletic director evaluates the head coach and holds a conference with that coach to develop a plan to improve weakness and build on 
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strengths. The head coach of each sport evaluates his/her assistant coaches at all levels and the athletes fill out a confidential evaluation of their coaches. Tutoring services are provided by the counseling center based on academic need. g. Access to locker rooms, practice and competitive facilities: SDSF makes practice and competitive facilities available to each sports team during the period of time prescribed by the WIAA. There are three locker room at Sheboygan Falls High School(SFHS) one for girls physical education and athletics, another for boy’s physical education, and a third for boy’s athletics. The larger number of male athletes and the sports in which they participate demand larger locker and storage space.  h. Publicity efforts: The athletic department takes great care to ensure that all sports are recognized equally and that the accomplishments of all teams, boys and girls, shared with the Sheboygan Falls community as whole. The Falls News does a good job publicizing the games, successes, and other newsworthy items our SFHS sports teams.  i. Availability of pep band, cheerleaders, pompom, et cetera for all teams. The pep band schedule is at the discretion of the band director. The band director takes care to schedule an equal number of boys and girls fall and winter sports. The band does perform at sporting events during the spring or summer seasons. The cheer team season runs from September through February. During that time the cheer team coach determines what events the cheer team with perform.  
5. Are school mascots, team names, and logos free from bias or stereotyping? Yes, the mascot for the SDSF is the Falcon and our colors are purple and gold. 
6. Does attendance at athletic events reflect the diversity of the students in the school? The attendance of athletic events is representative of the SFHS student body at large. 
7. Do coaches receive training in recognizing diverse communication styles and in recognizing and neutralizing bias or stereotyping? Do coaches receive training to prevent hazing and harassment of, and by, athletes?  Every spring and fall the athletic department holds a coach’s meeting at which time coaches receive in-service training on different topics. Also, each paid coach is given a $50 stipend to spend on professional development opportunities where coaches can increase their understanding, knowledge, and strategies to combat: bias, stereotyping, hazing, and harassment of student-athletes.  
8. Does the selection of specific sports and levels of competition accommodate the interests and abilities of: members of both sexes, students with special needs, students with limited-English proficiency, or diverse racial/ethnic groups? Every spring and fall the athletic department holds a coach’s meeting at which time coaches receive in-service training on different topics. Also, each paid coach is given a $50 stipend to spend on professional development opportunities where coaches can increase their understanding, knowledge, and strategies to combat: bias, stereotyping, hazing, and harassment of student-athletes 
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9. Has the district periodically conducted surveys in order to determine whether athletic interests are being met by the current athletic program? In June of 2010 the SDSF conducted a community survey, administered by School Perceptions LLC. The survey gathered responses from 1010 community members and 133 teachers with a margin of error at approximately 3.1%. Respondents were asked a general question, “How are we doing?” Respondents could with a 4 – Great; 3 – Good; 2 – Fair; 1 – Poor. The aggregate score for athletics was 2.92. The breakdown of those response is as follows: Community Members (Non-Parents) 2.92; Parents 2.92; Staff 3.06. In the survey the community was asked, “Should the district raise the participation fees for athletics and activities? The respondents could choose yes, no, or need more information, the aggregate responses were 52% yes; 39% no; 9% need more information. If we look at the sub-groups identified in the survey the results show that Non-Parents 54% yes; 36% no; and 10% need more information, Parents 48% yes; 43% no; and 8% need more information, Staff 62% yes; 28% no; and 10% need more information. As a result of the those survey questions the administration decided that the community was satisfied with our current athletic and co-curricular offerings and without large support from the community to raise athletic/activities fees there was a lack of resources as SDSF to offer any new or additional extra-curricular opportunities. 
In the survey, respondents were able to give comments to justify or explain how they ranked their responses. In the comments section to the questions, “What is the main reason stopping you from supporting a referenda?” A respondent left the comment, “Our school taxes are already too high. We have no children in school but continue to pay high taxes. Maintain what is there and use it wisely. Build up a reserve for future needs and pay cash for improvements. Cut down on athletic activities and concentrate on the basics. (Emphasis added). Although, one response, that individual’s perception is that athletics and co-curriculars are not necessary to a quality education and the community is reticent to fund additional activities. 

10. Are special accommodations available for students with disabilities? Students with disabilities are encouraged to participate in the least-restrictive way possible. They are able to be a member of the team and participate in practice. However, during competition accommodations for such students are restricted to only those accommodations allowed by the rules and regulations set forth by the Wisconsin Interscholastic Athletic Association (WIAA) and National Federation of State High School Associations (NFHS). 
 
Other extracurricular, recreational, and school-sponsored or approved activities  

11. Review data of participation in extracurricular and recreational activities for at least the past three years. Identify trends and patterns.  
a. To what extent do participation rates in extracurricular and other recreational activities reflect the overall composition of the student population by race, gender, national origin or disability? School District of Sheboygan Falls (SDSF) currently does not hold on to participation data for more than 1 year. In 
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reviewing the participation data for the 2010-2011 school years we have found that our racial and ethnic sub-groups to be as small as to prevent us from even listing participation numbers within this report; to do so would reveal these student’s personal information. 
12. Are effective procedures in place to track participation, by group, in extracurricular and recreational activities? Currently, SDSF does not have specific procedures in place to track the participation, by group, in extracurricular and recreational activities. The only tracking information the SDSF keeps on file is the student’s gender. The information is collected, sent to the Department of Public Instruction (DPI) and kept at SDSF for a period of 5 years.   
13. Are activities provided to meet the expressed interests of all groups? In June 2010, the Sheboygan Falls School Board authorized a private company to survey the school district. The purpose of the survey was to provide the SDSF with a good data set from which to begin analyzing alternative and setting priorities for future planning.  Respondents were asked to rank several curricular areas and school programs and rank them on a scale of 1-4. 4 – Great; 3 – Good; 2 – Fair; 1 – Poor in terms of how the respondents felt we, SDSF, were doing in each area. The aggregate score for the co-curriculars was 2.87. A look at the breakdown of those score shows Community Members (Non-Parents) rated our co-curricular programs 2.9; Parents 2.84; and Staff 2.97. “Should the district raise the participation fees for athletics and activities? The respondents could choose yes, no, or need more information, the aggregate responses were 52% yes; 39% no; 9% need more information. If we look at the sub-groups identified in the survey the results show that Non-Parents 54% yes; 36% no; and 10% need more information, Parents 48% yes; 43% no; and 8% need more information, Staff 62% yes; 28% no; and 10% need more information. As a result of the those survey questions the administration decided that the community was satisfied with our current athletic and co-curricular offerings and without large support from the community to raise athletic/activities fees there was a lack of resources as SDSF to offer any new or additional extra-curricular opportunities. 
14. Are students and their parents/guardians encouraged to organize extracurricular activities or clubs that target their needs as members of a protected class? Has the district surveyed students, staff and parents/guardians to determine what these needs or interests may be? Every year students who know or believe they will participate in a co-curricular are required to attend the co-curricular code meeting. At that meeting the athletic director encourages students and their parents to get involved in athletics, clubs, performing arts, and if the high school does not offer it bring a proposal to the athletic director or building principal and it will be approved provided that the students and/or parents can show a student demand or hole in our current offerings, funding for such a program is available in the current budget, and have an advisor willing to work with the students. 
15. Are special accommodations available for children with disabilities? Students are encouraged to join and participate in co-curricular programming regardless of disability. Advisors, coaches, and volunteers are directed to seek the least restrictive environment in which student with disabilities can participate. 
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16. Is there a fair process by which all groups seeking school-approved status can apply? Are all groups that follow the process and meet criteria approved? Student’s must provide the building principal, in writing, a rationale for the formation of a new club and why it is appropriate for the club to be sponsored by the SDSF. All clubs that met those criteria are approved for school-approved status. 
17. What strategies has the district used to encourage participation by underrepresented groups? Have these strategies been effective? School District of Sheboygan Falls (SDSF) currently does not hold on to participation data for more than 1 year. In reviewing the participation data for the 2015-16 school year we have found that our racial and ethnic sub-groups to be as small as to prevent us from listing participation numbers within this report; to do so would reveal these student’s personal information. As such, the SDSF or athletic department has not created specific strategies to encourage participation by the underrepresented groups. 

 
Notice  

18. How often and in what forums are the district's nondiscrimination policies and practices regarding athletic, extracurricular, recreational and other activities communicated to students and parents/guardians? How might this communication be improved? The SDSF Non-Discrimination Policy Notice is attached to the SDSF website, posted in the student handbook, and displayed at the co-curricular code meeting, and at the freshman orientation meeting. Also a disclaimer, stating the SDSF does not discriminate on the basis of race, sex, national origin, or creed is placed at the bottom of all official applications for employment 
19. Is there a permanent process in place for ensuring that all public information regarding athletic, extracurricular and recreational activities is inclusive and free of bias, stereotyping, and discrimination, including language and visuals? Public information includes press releases, brochures, outreach/recruiting materials, posters, public service announcements, et cetera. The athletic directors duties is to ensure that any materials created or distributed by the athletic department is free of bias, stereotyping, and discrimination. Before a press release, brochure, or other materials may be disseminated, on campus or off campus, that materials must be reviewed and approved by athletic director.  
20. Is information regarding athletic, extracurricular, recreational, and other activities published in other languages in addition to English? Is the information available in Braille or audio versions? The athletic department provides official materials, athletic code for example, when requested by parents, students, or community members. 

Recommendations  
21. What are your recommendations for increasing participation of underrepresented groups in athletic, extracurricular, and recreational activities? What are your recommendations for ensuring that equitable support is provided in the district's athletic programs? How will these recommendations be implemented? School District of Sheboygan Falls currently does not hold on to participation data for more than 1 year. In reviewing the participation data for the 2015-2016 school year we have 
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found that our racial and ethnic sub-groups to be as small as to prevent us from listing participation numbers within this report; to do so would reveal these student’s personal information. As such, the SDSF or athletic department has not developed any recommendations for any groups with regards to: sex, race, national origin, and/or religion. 
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Report Data Findings:  After reviewing the policies, procedures, and data of the Sheboygan Falls School District, SDSF has created a district that is free from organizational or institutional bias but still needs to improve the methods by which it collects and files demographic data of its students involved in athletics, recreational activities, and other co-curricular. Also in our review of the challenges, the committee encountered was the participation data for the 2015-16 school years found that our racial and ethnic sub-groups to be as small as to prevent us from listing participation numbers within this report; to do so would reveal these student’s personal information. As such, the SDSF or athletic department has not developed any recommendations for any groups with regards to: sex, race, national origin, and/or religion. 
 Methods of Analysis:  The athletic department, under the direction of the athletic director,  reviewed the: By-Laws and Policies of SDSF, Coach’s Handbook, SFHS Athletic Code, Building Maintenance Schedule, Wisconsin Interscholastic Athletic Association Rules and Regulations, National Federation of High School Associations, SDSF and SFEA Master Contract for 2016-17, Wisconsin School District Performance Report, and Wisconsin Information Network for Successful Schools.   
Support Data:  1. Sheboygan Falls High School Coach’s Handbook, 2. Uniform Rotation Procedures, 3. Facilities Request Form, 4. Master Contract 2016-17, 4. Wisconsin Department of Public Instruction: School Performance Data Collection 5. School District of Sheboygan Falls Board Policies 
 Recommendations for Improvement:  1. SDSF needs to create a procedure for collecting and maintaining the demographic information from Infinite Campus of the students who participate in athletics and school sponsored activities. Without this information it proves difficult the SDSF to provide historical information about the composition of the district and whether or not its offerings are reflective of the district’s demographics.  2. SDSF also needs to create a specific survey to gauge the value, appropriateness, and efficacy of our current athletic and co-curricular activities for the community and student participants.  3. SDSF athletic department needs to increase the number of exposures students, athletes, and community members have with the non-discrimination policy (e.g., Athletic Code meeting, Coaches meeting, Freshman Orientation).  
Implementation Strategies:  
- See Below 
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Section V - Trends and Patterns in Awarding Scholarships and Other Forms of Recognition PI-9.06(1)(f) 
This section asks the district to evaluate the trends and patterns in awarding scholarships and other forms of recognition and achievement. In evaluating this area, districts should determine whether some groups are significantly underrepresented as recipients of awards or other forms of recognition. In addition, the amount of scholarship awards should be reviewed. Are some groups awarded greater amounts of money than other groups?  
Numerical data should only be disaggregated and reviewed on the basis of race, sex, national origin and disability. Data from at least the past three years should be reviewed in order to accurately depict any trends or patterns, and any disparity greater than 5% should be considered significant. The district might also consider whether a record system is needed to better provide this information. 
In this section, the district should also identify any contributing factors. These factors may include, for example, the criteria used for recipient selection and/or nomination. Questions to consider might be whether the criteria are objective and measurable, whether the criteria are free of bias or stereotyping, and whether procedures are used to ensure that criteria are applied in a nondiscriminatory manner. Another contributing factor may be how the information is disseminated. Thus, questions to consider might include whether all groups are informed of scholarship or award opportunities and whether the information is readily accessible. 
See Questions and Answers #4 for information on some of the legal requirements in the awarding of scholarships. 
What are the guidelines for scholarships, awards, gifts and grants? 
School districts may not award or assist in the awarding of scholarships in a way that discriminates on the basis of sex, race, religion, national origin, ancestry, creed, pregnancy, marital or parental status, sexual orientation, or physical, mental, emotional, or learning disability. Sec. 118.13, Stats.; See also, Title IX of the Education Amendments of 1972, which prohibits discrimination on the basis of sex, Title VI of Civil Rights Act 0f 1965, which prohibits discrimination on the basis of race, color, and national origin; and Section 504 of the Rehabilitation Act of 1973, which prohibits discrimination on the basis of disability. 
School districts may administer sex-restrictive scholarships or financial aid established through wills, trusts, bequests and other legal instruments if the overall effect is not discriminatory. 34 CFR § 106.37. To determine if the overall effect is nondiscriminatory, a school district must first select students on the basis of nondiscriminatory criteria. The school district may then award all scholarships and aid, including sex-restricted scholarships. However, in doing so, none of the selected students can be denied aid or scholarships because some of the awards were originally designated for persons of the other sex. 34 CFR § 106.37 (b)(2). A district may also choose to not administer or assist in administering sex-restrict scholarships. 
Athletic scholarships must be available for both males and females in proportion to the number of males and females participating in the interscholastic athletic programs. 34 CFR § 106.37 
Scholarships or financial aid may be awarded to disadvantaged students even if they disproportionately benefit minority students, as long as they are not awarded on the basis of race or national origin. Colleges may award scholarships based on race and/or national origin if they are awarded under Federal Statutes that authorize the use of race or national origin. Colleges can award scholarships based on race or national origin if it is necessary to remedy the effects of its past discrimination or if the scholarship is narrowly tailored to create a diverse student population at that particular college or 
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university. However, the scholarship programs cannot unduly restrict those students who are not eligible from access to financial aid. The United States Department of Education, Policy Guidance, Fed. Register Vol. 59, No. 36 (Wednesday, February 23, 1994) 
 
By evaluating this area, school districts will have an opportunity to: 

 Ensure that all scholarships and other forms of recognition are awarded in a way that does not discriminate in violation of s.118.13.  
 Identify and develop ways to effectively publicize scholarship and award opportunities so that all students and parents/guardians are informed.  
 Develop recommendations to ensure that the amount and number of scholarships and other types of awards are equitably distributed.  

SUGGESTED QUESTIONS: 
The following questions refer to scholarships, awards, and other forms of recognition that school districts or individual schools directly administer. Examples include varsity letters, "Student of the Month" awards, and post-secondary scholarships. 
Awards that are directly administered 

1. Review data and information on award recipients and applicants for at least the past three years. Identify trends and patterns.  
 To what extent do the applications for scholarships and other awards reflect the overall composition of the student population by race, sex, national origin, or disability? Applications for scholarships and awards have shown to represent our variable student population by race, varied gender, national origin and student disability. 
 To what extent do the number and amount of scholarships and other awards reflect the overall composition of the student population by race, sex, national origin, or disability?  Our student recipients of scholarships and awards are reflected in variable gender status, national origin, disability and race. 
 What criteria does the district use in order to ensure or promote a representative distribution? Scholarship providers and district staff are notified of the districts non-discrimination policy and its relevant application to scholarships and awards.  
 What other efforts does the district undertake to ensure or promote a representative distribution? Scholarship coordinators/school counselors emphasize scholarship awards selection protocol when individually meeting with the various selection committees. 2. What procedures are in place to track and analyze applications for and awarding of scholarships and other forms of recognition by protected class status? An annual review of scholarship and awards data. Do these procedures need to be updated, broadened or otherwise modified to ensure a representative distribution? A discussion of this data takes place with building administration.  
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3. What criteria are used in selecting recipients? Criteria vary depending upon the scholarship provider.  Do they contain bias or stereotyping that may exclude some groups?  
The following questions refer to those scholarships, awards, and other forms of recognition that are not sponsored by the school district but require an active role by school officials. Examples of an active role include nominating or writing letters of recommendation. 
 
Other scholarships and awards 

4. To what extent do students assisted by school officials for scholarships and other awards reflect the overall composition of the student population by race, sex, national origin and disability? All senior students are given a scholarship application packet and provided class room instruction on how to complete the process. 5. What criteria does the district use in order to ensure or promote a representative distribution? Repeated announcements and online notifications. What other efforts does the district undertake to ensure or promote a representative distribution? The non-discrimination policy is printed on the application packet. 6. What annual procedures are in place to track and analyze the role of school officials in assisting students? Repeated administrative/school counselor department meetings to address related agenda items. Do these procedures need to be updated, broadened or otherwise modified to ensure a representative distribution? Procedures are annually reviewed. 
Notice 

7. How often, and in what settings, are staff, students, and parents/guardians made aware of the district's nondiscrimination policies and practices in the awarding of scholarships and other forms of recognition? It is posted on the application.  8. How has the district involved parents and community members from diverse backgrounds in developing effective strategies to publicize available awards and explain how to pursue these opportunities? Yes, at team-talk conferences with students/parents. 9. Is there an effective process in place for ensuring that all public information regarding scholarships and other forms of recognition are inclusive and free of bias, stereotyping and discrimination, including language and visuals?  Yes, via press releases, announcements and web postings. Public information includes press releases, brochures, announcements, et cetera.  10. Does the disseminated information clearly explain the scholarship application process? Yes Is the information published in other languages in addition to English? Yes, all legal documents and notices are published and posted in Spanish.  Is the information available in Braille, video, or audio versions? No, our school population does not warrant other languages or formats. 
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Recommendations 
11. What are your recommendations for increasing distribution of scholarships and other awards to underrepresented groups? Continue to orient ELL and special education staff on scholarship and award processes.  How will these recommendations be implemented? Through e-mail and committee meetings. 

Reporting 
Prepare a summary of the status of pupil nondiscrimination and equality of educational opportunity with regard to trends and patterns in awarding scholarships and other forms of recognition and achievement. Include in the summary your findings, analysis, supporting data, and recommendations for improvement. Also include information on how the recommendations will be implemented. Include this summary as part of your report 
  

Report Data Findings: The districts non-discrimination policy is effectively employed for scholarship and awards programming. 
 
Methods of Analysis: Review of access for scholarship and awards applications.  
 
Support Data: Review of scholarship and awards application narrative. 
 
Recommendations for Improvement: Continue to incorporate new staff, ELL and special education teachers in the scholarship and awards orientation. 
 
Implementation Strategies: Calendar these activities to occur in a timely fashion throughout the school year. 
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Section VI - Methods Used in Conducting the Self Evaluation PI-9.06(2)  
 
PI 9.06(1)(e) of the Wisconsin Administrative Code requires that residents, students, teachers, administrators, and parents are all given an opportunity to participate in the self-evaluation. Active and meaningful participation of each of these groups is essential to achieving a comprehensive and informative evaluation.  
Thus, this section asks the district to assess how this opportunity was provided, and whether participation was inclusive and broad-based. The district should also consider whether the participants reflect the diversity within the school and the community. As a reminder, parents, students and residents should be included in a way that would not require release of confidential student information.  
By responding to this section, school districts will have an opportunity to: 

 Evaluate whether the self-evaluation was comprehensive and whether there was inclusive and broad-based participation.  
 Develop and build partnerships and networks that will help strengthen and support the district's equity goals and help ensure a school environment that will promote safety and respect for all students.  
 Identify, develop, and rely upon resources that will assist in achieving the district's equity goals.  

SUGGESTED QUESTIONS: 
1. What were the methods used in conducting the self-evaluation? The Sheboygan Falls School Administrators initially discussed the required report and then involved the staff directly related to the three areas of evaluation, it was determined that that staff review the questions and reflect on their past practices to determine any needed areas for improvement.    
2. How did teachers, students, parents, school administrators, and residents participate in the self-evaluation process? The Five-Year Self-Evaluation on the Status of Pupil Nondiscrimination & Educational Equity requirements were posted on the Sheboygan Falls School Board agenda and on the District webpage.  The public was given opportunity for input at the March board meeting and via the District webpage.  What contributions did each group provide? No contributions were brought forth at that time. 
3. Did the participants in the evaluation reflect the diversity within the school and community? Yes, this community is primarily white. 



CESA 7 Educational Equity/Diversity Services Page 37 
 

4. How were people notified of the opportunity to participate in the self-evaluation process? Via the Sheboygan Falls School Board posted agenda. Was it publicized in other languages in addition to English? No. 
5. How will staff and others learn about the evaluation findings? Evaluation findings/report will be shared at the March Sheboygan Falls School Board Meeting and at the monthly staff meetings. 
6. Where will the materials be available for review by residents of the district? The report document will be available at the District Office and posted on the School District of Sheboygan Falls website http://www.sheboyganfalls.k12.wi.us . 
7. Will the designated employee have the official district copy of the evaluation? No, it will be at the District Office. 

Reporting 
Prepare a written summary that describes the methods used to conduct the evaluation, who participated in the process and what contributions the participants provided. Include this summary in your report. 
 

Report Data Findings:  no significant omissions were found in conducting the self-evaluation regarding the methods, practices, curriculum and materials used in … counseling or in trends and patterns in awarding scholarships and other forms of recognition and achievement provided or administered by the school district.  The status of participation trends and patterns and school district support of athletic, extracurricular and recreational activities; has indicated some needs.  Methods of Analysis: It was determined that the Administration and staff required per the self-evaluation requirements analyze and reflect upon the current and past practices of the school district.  Public input was promoted.  Support Data: See Sheboygan Falls District website for previous school board agendas and minutes of the meetings.  Recommendations for Improvement:  none at this time  Implementation Strategies: none at this time 
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Section VII – Written Report PI-9.06(3) 
PUPIL NONDISCRIMINATION SELF-EVALUATION – Status Report “RECOMMENDATIONS FOR IMPROVEMENT”   School District: _____________Sheboygan Falls_______ DATE: ___March 20, 2017_     

 Based on the review of several data sources, on the following chart, identify in detail the “Recommendations for Improvement” that your PI-9 team has identified. 
 Establish whether each recommendation should be written as a short term or long term goal. A short-term goal will be accomplished within one year. A long-term goal will be accomplished between one to three years. 
 After reviewing each recommendation for improvement on the chart, as a team prioritize which will be addressed first, second, etc…by your team, a specific school building and/or district. 
 

Recommendations for Improvement PI-9 Code Goal  SDSF needs to continue participation in outreach education workshops as new information is available; the staff will review, select and enroll in ongoing outreach education workshops based on school/student needs. 
 

PI-9.06 (1)(c) Meet the needs of the school/students regarding social and academic changes that impact them. 

SDSF needs to create a procedure for collecting and maintaining the demographic information of the students who participate in athletics and school sponsored activities. This information provides data the SDSF needs to provide historical information about the composition of the district and whether or not its offerings are reflective of the district’s needs.  

9.06(1)e By the end of the 2016-17 SDSF will have created a database on Infinite Campus or another similar school management system the catalogues athletic and co-curricular participation. 

SDSF also needs to create a specific survey to gauge the value, appropriateness, and efficacy of our current athletic and co-curricular activities.  

9.06(1)e By the end of the 2017-18 the athletic department will create a survey for students, parents, and community members to gauge interest levels in athletics and activities currently offered by SDSF and to determine if there are gaps in SDSF current offerings.    
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SDSF athletic department needs to do increase the number of exposures students, athletes, and community members have with the non-discrimination policy     

9.06(1)e In March 2017, the IT department of SDSF added the non-discrimination policy to the athletic department’s webpage.  

The athletic director must create a procedure for ensuring that materials created and disseminated by or for the Sheboygan Falls athletic teams, clubs, or other organizations are free of bias, stereotyping and discrimination.   

9.06(1)e By the end of 2017-18 the athletic director will create a procedure to ensure that materials created and or disseminated by the SDSF is free of bias, stereotyping, and discrimination. 
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 PUPIL NONDISCRIMINATION SELF-EVALUATION – Status Report “Implementation Strategies and Timeline”   
School District:  Sheboygan Falls ________       Date: April 1, 2017____  

 Using the “Recommendations for Improvement” chart that your team has developed, select the top 1-5 goals that you would like to begin addressing. 
 WRITE THE IMPLEMENTATION STRATEGY WITH DETAIL!   

Recommendation For Improvement Implementation Strategy Assigned To Timeline for Monitoring & Completion Date   
SDSF needs to create a procedure for collecting and maintaining the demographic information of the students who participate in athletics and school sponsored activities. Without this information it proves difficult the SDSF to provide historical information about the composition of the district and whether or not its offerings are reflective of the district’s  

 1. Work with Mike Nikson and Josh Schuren, Director of Technology and Infinite Campus coordinator (respectively) to create a form, or merge current forms with our athletic and activities rosters to create a central database with the demographic information of each individual and totals for each sport, each year or each of the protected classes as defined by Wisconsin State Statute PI-9. To be saved on PowerSchool’s servers for a period of 5 years. 2. Have the Assistant to the Athletic Director create a hardcopy of the information gathered by the Infinite Campus student management system and keep on file with the Athletic Department for a period of 5 years.  

Jacob Beschta, Athletic Director  Mike Nikson, Technology Director  Josh Schuren, Network Administrator  Michelle Spielvogel, Assistant to Athletic Director 

  This recommendation shall be completed by June 30, 2017. 

SDSF also needs to create a specific survey to gauge the value, appropriateness, and efficacy of our current athletic and co-curricular activities.   

1. The athletic director working will create a survey to evaluate the public’s perception of the current offerings of the athletic department, using Google Apps. 2. After creating the survey the athletic department will place a notification on the district and high school websites, along with an ad in the Falls News and a 

Jacob Beschta, Athletic Director 

This recommendation will be completed by June of 2018. 
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article in the school newsletter and student newspapers. 3. After a given period of time, to be determined after the survey has been written, the Athletic Director will review the results with the Superintendent and High School Principal to see if the data reveals any holes or gaps in SDSF athletic and co-curricular offerings. 
An addition to the student handbook pertaining to the formation of new student clubs and the process by which students, parents, or staff members can create and maintain an official school sponsored club.    

1. In August of 2017, the High School administrative team will review the written procedure for student clubs/organizations to gain school-sponsored status 2. The policy will then be reviewed by the Superintendent  3. If approved, the policy will then be inserted into the student handbook for the 2017-18 school year.    

Luke Goral, Principal  Jacob Beschta, Athletic Director 

This recommendation will be completed by August of 2017. 

              REFERENCES: DPI Pupil Nondiscrimination Self-Evaluation Resources http://dpi.wi.gov/sped/pndg-toc.html  
CESA 5 Pupil Nondiscrimination Self-Evaluation/template    
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Appendix A 

Step-by-Step Analysis of the PI 9.06 Self-Evaluation 
The following are benchmarks that may be used by the district team in evaluating each of the required areas under PI 9.06 of the Wisconsin Administrative Code.  PI  Requirements Benchmarks Ideas for Evaluation  

9.06(1)c Evaluate methods, practices, curriculum and materials used in … counseling ... 

 Equity and diversity are integrated into all aspects of counseling to ensure nondiscrimination. 
 No forms of bias or stereotyping are present in counseling strategies. 
 Counselors emphasize that courses, programs, roles and careers are open to all regardless of gender, race, national origin or disability. 
 Counselors demonstrate high expectations for all students. 
 

 Review how the district’s equity policies and practices are incorporated into counseling. 
 Evaluate the degree to which issues of students’ primary language backgrounds, dialects, cultures, gender, race, sexual orientation, and disability are adequately considered in counseling. 
 Determine whether opportunities are available for students to explore new, nontraditional career, or higher wage opportunities. 
 Review counseling materials to ensure the absence of bias or stereotyping. 
 Develop and implement strategies for improvement. 
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PI  Requirements Benchmarks Ideas for Evaluation  
9.06(1)e Evaluate participation trends and patterns and school district support of athletics, extracurricular activities and recreational activities. 

 Students have a variety of athletic and extracurricular activities available, with the necessary resources to make them accessible for all students. 
 Interscholastic athletic programs for boys and girls are comparable in type, scope and support. 
 School provides extracurricular and recreational activities to meet the interests and abilities of diverse students, as evidenced by the range of activities offered and participation rates or an interest survey. 
 School assemblies, special programs and speakers reflect the diverse pluralistic nature of the school and the larger community. 
 School emblems, mascots, team names and other symbols are free from racial, ethnic, gender, disability or other type of bias or stereotyping. 
 

 Collect data on participation in athletic programs/activities and other extracurricular activities for the last three years. 
 Disaggregate data on the basis of race, national origin, sex, and disability. 
 Compare data with overall enrollment data. “School enrollments” can serve as a baseline. 
 Identify any factors that might influence enrollment. 
 Review separate programs in inter-scholastic athletics for boys and girls to ensure that they are comparable in type, scope and support. 
 Review guidelines and procedures to assess (by school) the athletic interests and other extracurricular interests of students. 
 Compare data on student interests to listings of athletic opportunities or programs and other extracurricular activities.  
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PI  Requirements Benchmarks Ideas for Evaluation  
 Review special presentations and programs to determine if they reflect the diverse interests of students. 
 Develop and implement strategies to increase participation by underrepresented groups. 
 Develop and implement strategies to ensure that interscholastic athletic programs for boys and girls are comparable in type, scope and support. 
 

9.06(1)f Evaluate trends and patterns in awarding scholarships and other forms of recognition and achievement provided or administered by the school district. 

 All scholarships and other forms of recognition are awarded in a way that does not discriminate.  
 Significant progress is made toward increasing distribution of scholarships and other awards to underrepresented groups. 
 Information about award opportunities is accessible to all parents and students. 
 Application materials, eligibility criteria, and award information are free of bias, discrimination or stereotyping. 
 

 Collect data on award recipients and applicants for the last three years. 
 Disaggregate data on the basis of race, national origin, sex, and disability. 
 Compare data with overall enrollment data.  “School enrollments” can serve as a baseline. 
 Identify discrepancies sufficiently large enough to warrant further examination.  The department suggests that a disparity of 5% be considered significant. 
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PI  Requirements Benchmarks Ideas for Evaluation  
 
 Review application materials, criteria used for selection and eligibility, and ways in which information is disseminated to ensure that the information is available to all students and there is an absence of bias, discrimination or stereotyping.   
 Develop and implement strategies for increasing distribution of scholarships and other awards to underrepresented groups. 
. 

9.06(2) Provide an opportunity for participation in the evaluation by pupils, teachers, administrators, parents, and residents of the school district. 

 Students, teachers, administrators, parents, and community members actively participated in the self-evaluation process. 
 Participants were representative of the diversity within the school community.   
 Information about the self-evaluation is accessible to everyone within the community.  
 Identifying student information and records are kept confidential.  

 Evaluate the degree of meaningful inclusion of participants in the self-evaluation process.  
 Do the participants include teachers, students, school administrators and residents? 
 Do the participants reflect the diversity within the school and within the community? 
 Parents, students and residents are included in a way that does not require review or release of confidential student information.  
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PI  Requirements Benchmarks Ideas for Evaluation  
9.06(3) Submit PI 1198 to the department by December 28, 2016.   

 DPI has PI 1198 on file. 
 The report is available to all residents. The report does not include any confidential student information. 

 Keep a copy of the report.  Use the evaluation and recommendations for development/revision of consolidated plans or other equity plans.  
 Adapted from Pupil Nondiscrimination Guidelines, Department of Public Instruction Publication.   
 


